2023 Recommendations

To advance state workforce efforts, RETAIN Kentucky, through its Inclusive Worker Health Leadership Network, made the following
recommendations to the governor:

RECOMMENDATION #1

Direct the relevant state agency or department to establish an educational training program for employers,
including HR managers, to increase employer awareness of workplace accommodations and disability employment
issues with emphasis on the following:

e Increasing access to reasonable accommodations in the workplace and removing employment barriers for
Kentuckians with disabilities to grow Kentucky's workforce and address its labor shortage.

e Improving limited or lack of awareness and understanding about disability employment issues, including
access to workplace accommodations to positively impact Kentucky's workforce development efforts and
economic advancement.

e Dispelling common myths related to disability and employment by increasing employer and employee
awareness through efforts such as Employment First and Kentucky's State Plan for Workforce Development.

e

RECOMMENDATION #2
Direct the relevant state agency or department to establish a centralized and accessible portal or website focused
on stay-at-work and return-to-work best practices for employers, healthcare providers, and employees.
e A centralized and accessible portal should include (though not be limited to) the following:
o standardized communication templates;
o access to Dictionary of Occupational Titles (DOT)/Occupational Information Network (O*NET) job
descriptions;
o the win-win approach to reasonable accommodations;
Department of Labor (DOL) physical demand categories;
o University of Kentucky Human Development Institute's Mental Capacities Checklist (available in
appendix A on the RETAIN website).
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https://www.dol.gov/agencies/odep/publications/fact-sheets/americans-with-disabilities-act
https://kwib.ky.gov/About/Documents/WIOA_State_Plan_2020_2023.pdf
https://www.dol.gov/agencies/oalj/topics/libraries/LIBDOT
https://www.onetonline.org/
https://www.kyretain.org/wp-content/uploads/2022/07/The-Win-Win-Approach-to-Reasonable-Accommodations.pdf
https://www.bls.gov/ors/factsheet/pdf/strength.pdf
https://www.kyretain.org/about-retain/annual-report-recommendations/

RECOMMENDATION #3
Direct the relevant state agency or department to facilitate a statewide network of groups and programs, in
consultation with Kentucky’'s Employment First Council, to highlight people with disabilities as an untapped talent
pool. The network should:
1) actively identify and connect people with disabilities and employers
2) intentionally engage the talent of Kentuckians with disabilities to promote competitive integrated
employment and an increasingly skilled and diverse workforce.
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Kentucky is experiencing a significant workforce shortage with slow growth in its workforce over the last 20 years and low rates
of participation. Kentucky's workforce participation rate historically has been in the bottom 10 states. According to the 2021
Chamber Workforce Report, Kentucky was third lowest in the nation in June 2021 and seventh lowest in 2022.

In addition, the commonwealth has one of the highest disability rates in the nation and one of the lowest employment rates
among its citizens with disabilities at 33.7%. Even though this is a largely untapped talent pool, people with disabilities often are
intentionally excluded in plans and efforts focused on talent pipeline management.

Ranking at 48th in the nation and behind all seven of its border states, Kentucky has one of the highest employment gaps in the
U.S. between people with and without disabilities. The 2023 Annual Disability Statistics Compendium shows 76% of Kentuckians
without disabilities are employed compared to 33.7% of people with disabilities, a 42.3% difference.

To promote an inclusive workforce, Employment First became law in July 2022. As a result, Kentucky established the
Employment First Council and now promotes competitive, integrated employment in the general workforce as the first and
preferred option for working-age individuals with disabilities who desire employment.

Employment First will help ensure meaningful employment, fair wages and career advancement for Kentuckians with
disabilities. It will significantly advance efforts to realize a truly inclusive workforce in Kentucky, strengthen its economy and improve
the quality of life for citizens with disabilities across the commonwealth.
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RETAIN Kentucky is funded by the U.S. Department of Labor and the Social Security Administration under a grant
award of $21,600,000 to the Kentucky Office of Employment and Training that will be incrementally provided. 100% of grant
funding is from U.S. Federal funds. This document does not necessarily reflect the views or policies of the U.S. Department of Labor
or the Social Security Administration, nor does mention of trade names, commercial products, or organizations imply endorsement
by the U.S. Government.
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https://www.kychamber.com/sites/default/files/pdfs/20%20Years%20in%20the%20Making%20-%20Kentucky%27s%20Workforce%20Crisis_2.pdf
https://www.kychamber.com/sites/default/files/pdfs/20%20Years%20in%20the%20Making%20-%20Kentucky%27s%20Workforce%20Crisis_2.pdf
https://disabilitycompendium.org/compendium/2023-annual-disability-statistics-compendium?page=8
https://kcc.ky.gov/Vocational-Rehabilitation/boards-and-councils/Employment-First/Pages/default.aspx
https://www.kyretain.org/about-retain/annual-report-recommendations/

